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	Document Title:  Application for Part Time Employment



Description: This is a Part Time employment application for the positions of Firefighter/EMT and Firefighter/Driver
Nature of Positions: Employee will be responsible for staffing the company’s basic life support ambulance and fire apparatus on a part time basis. Employee must be able to perform related duties associated with this function with or without a reasonable accommodation.
Responsibilities: Provide basic life support care and transport of the sick and injured; perform fire suppression and prevention tasks as assigned. Complete related EMS, fire and rescue documents associated with these tasks. Other duties will include light preventive maintenance (fuel fills, oil check and fill), routine checks of EMS equipment and vehicles. Perform housekeeping duties. The company may add other responsibilities as the need arises, without advanced notice. Employee must show initiative at promoting the team concept. Annual physical and random substance abuse examinations may be required.
Hours of Work: Sunday – Saturday 0600-1800, 1800-0600 (12 hour shifts) EMS Shifts


        Sunday – Saturday 0600-1600, 0800-1800, 2200-0600 (10 hour shifts) Fire Shifts
Benefits: None
Pay Rate: TBD
Minimum Qualifications:
Firefighter/EMT
· 21 Years of Age

· High School graduate or GED equivalent
· Valid Driver’s License
· Valid EVO Card
· Satisfactory Driving & Criminal Record (Supplied at time of application)
· NREMT-B / DE-EMT-B

· 2 Years of Active EMT Experience

· Healthcare Provider CPR/AED Certification
· DSFS Basic Fire Fighting Skills (or Equivalent) 
· DSFS Basic Vehicle Rescue Skills (or Equivalent)
· DSFS Structural Fire Fighting Skills (or Equivalent)

· DSFS Basic Hazardous Materials Response Skills (or Equivalent)
· Preferred: Water Rescue Training / Boat Operators Course

· Preferred: DSFS Crew Leader or Greater (Officer Training)




          Firefighter/Driver

· 21 Years of Age

· High School graduate or GED equivalent

· Valid EVO Card
· Valid Non-CDL A or B Driver’s License
· 2 Years of Experience Operating Emergency Vehicles

· Satisfactory Driving & Criminal Record (Supplied at time of application)
· Healthcare Provider CPR/AED Certification
· DSFS Basic Fire Fighting Skills (or Equivalent) 
· DSFS Basic Vehicle Rescue Skills (or Equivalent)

· DSFS Structural Fire Fighting Skills (or Equivalent)

· DSFS Basic Hazardous Materials Response Skills (or Equivalent)

· DSFS Crew Leader or Greater (Officer Training)

· DSFS Driver/Operator (or Equivalent)

· Preferred: Water Rescue Training / Boat Operators Course 
Minquas Fire Company is an equal opportunity employer. The Company offers equal employment opportunities for all, regardless of: race, color, religion, sex, pregnancy, gender identity, sexual orientation, reproductive health decision, national origin, age (over 40), disability, genetic information, past or current military service, marital status, family responsibility, status as a victim of domestic violence, a sexual offense, or stalking, or any other characteristic protected by local, state, or federal law.
Minquas Fire Company is committed to a drug free environment for the protection of our members, employees and the community we serve. The Company reserves the right to require pre-employment, incident based and random drug screening without advanced notice.
Applicants must complete the State of Delaware Volunteer Fireman’s Criminal History Affidavit attached to the back of this application.
Application Procedure: Interested individuals may obtain an application online at www.minquas23.com or in person at:
MINQUAS FIRE COMPANY #1 21 N JAMES STREET
PO BOX 3073
NEWPORT, DELAWARE 19804
Completed applications in a sealed envelope may be dropped off at the firehouse or mailed to the address above.
Please print in black ink.
FULL NAME: 

First
Middle
Last PRESENT ADDRESS - STREET:  


 
CITY:
STATE:
ZIP:  

TELEPHONE #____________________ SSN:​​____________________​ Date of Birth:____________________
Are you a United States citizen?   YES (  NO (
Are you over 18 years of age?   YES (
NO (
If you are not a U.S. citizen, are you legally authorized to work in the United States?   YES  (
NO (   Note: Upon hire, you will be required to submit a complete I-9 form, documenting legal authorization to work in the United States.)
Position Desired:


Salary Expected:    
 When are you available?
 

 
Driver’s License:

State
Number
Expiration

Class
Have you had a traffic offense, other than a parking citation, in the past 5 years?
YES (
NO  (
Has your driver’s license ever been revoked or suspended?
YES (
NO  (
If you answered yes to either question, please explain cause, date(s), and state.
[Note: Failure to disclose may be cause for rejection of application or termination of employment. Answering yes to either of the foregoing questions will not automatically disqualify an individual from employment.]

Have you ever been convicted of a felony or misdemeanor?  YES (
NO (
If you answered yes, please identify type, offense, date and location.
[Note: Failure to disclose may be cause for rejection of application or termination or employment. Answering yes to either of the foregoing questions will not automatically disqualify an individual from employment.]

Education:
HIGH SCHOOL
Name 
City, State 

Dates Attended: 
Graduate? YES (   NO (
COLLEGE/UNIVERSITY
Name 
City, State    

Dates Attended: 
Graduate? YES ( NO (
Degree:   

Additional Training or Education:


Previous Volunteer Fire Service
Company: 
Address:  

Dates: 
Highest Office Achieved:  

Reason for Leaving:   

Company: 
Address:  

Dates: 
Highest Office Achieved:  

Reason for Leaving:   

Fire Training and/or Delaware State Fire School courses completed (attach additional pages if needed):

Employment: (Begin with current or most recent employment)
Company Name:   

Address - Street: 
Telephone Number: 

City: 
State: 
Zip Code: 

Date Start: 
Date End: 
Position Held: 

Company Name:   

Address - Street: 
Telephone Number: 

City: 
State: 
Zip Code: 

Date Start: 
Date End: 
Position Held: 

Company Name:   

Address - Street: 
Telephone Number: 

City: 
State: 
Zip Code: 

Date Start: 
Date End: 
Position Held: 

Do you know of any relatives or friends currently associated with Minquas Fire Company?  YES (   NO (
If yes, please list name(s) and relationship:

Character & Personal References: (Do not include relatives or employers)
Name: 
Years Known: _ 

Address - Street: 
Telephone Number: 

City: 
State: 
Zip Code:  

Name: 
Years Known:_ 

Address - Street: 
Telephone Number: 

City: 
State: 
Zip Code:  

Name: 
Years Known:  

Address - Street: 
Telephone Number: 

City: 
State: 
Zip Code:  

Optional: List professional and community memberships, honors, offices held, extracurricular activities, hobbies and interests.

Minquas Fire. Company is an equal opportunity employer. The Company offers equal employment opportunities for all, regardless of race, color, religion, sex, pregnancy, gender identity, sexual orientation, reproductive health decision, national origin, age (over 40), disability, genetic information, past or current military service, marital status, family responsibility, status as a victim of domestic violence, a sexual offense, or stalking, or any other characteristic protected by local, state, or federal law.
Skills:
Are you a Nationally Registered Emergency Medical Technician?
YES (   NO (
Are you a Delaware Emergency Medical Technician?
YES (   NO (
If not a certified Delaware EMT, list state certification:   

Date your National Registry EMT was first obtained:  

Date your Delaware State EMT was first obtained:  

Please list the types of fire, rescue and emergency medical services vehicles you have operated:

Can you operate a personal computer and hand held tablet device?
YES (   NO (
If yes, indicated software experience and type(s) operated?  


Please list any other skills that would contribute to your employment with the company.

Sign below indicating your acceptance of these conditions.
I, 
(print name) authorize
Minquas Fire Company to request a transcript or other report of any record pertaining to me from any law enforcement agency, school, service, business, physician, individual and/or association. This information will be used to assist Minquas Fire Company in evaluation of character and qualifications.
I certify that if I am male, between the ages of 18 through 25, I have registered for Selective Service if required to register.  I understand that I may be required to document registration.
I authorize Minquas Fire Company to investigate any and all statements in my application and to contact previous employers and references. I understand that false, misleading and/or substantive omission of information may be sufficient cause for termination of consideration or for dismissal if already an employee.
I understand that an offer for employment may be conditional upon the following (disclosing responsive information will not automatically disqualify any applicant):
· A complete and certified copy of my driving record to be obtained from the Department of Motor Vehicles in the state of license issuance.
· A complete and certified background checks to be obtained from the Delaware State Police or other reporting agency as determined by the company.
· Proof of course completion as outlined in the job description.
I agree to submit to pre-employment, incident based and random drug testing at the request of the Company without prior notice. I agree to submit to a pre-employment and annual physical as a condition of my employment. I understand this testing will be performed at a facility chosen by the Company at the Company’s expense.
The information contained in this application and attachments are true and accurate to the best of my knowledge. I understand that misrepresentation, inaccurate or incomplete information or any act to mislead may be grounds for dismissal of the application or termination of employment.
Delaware is an Employment at Will state and Minquas Fire Company No. 1 reserves the right to act accordingly in regard to termination. I understand this application or any offer for employment is based on the “At Will” laws and this is not a contract or guarantee of employment for any specific period. I understand that termination for cause may be made at any time without notice.
Applicant Name:
(please print)
Applicant Signature:
Date:   

DELAWARE STATE FIRE PREVENTION COMMISSION
 DELAWARE VOLUNTEER FIREMEN’S CRIMINAL HISTORY AFFIDAVIT
This affidavit must be completed by all applicants for membership in a Delaware volunteer fire department and attached to the application for membership. Applicants must complete one of the two statements below. An application is not considered complete and shall not be processed until the notarized affidavit is attached.
AFFIDAVIT
I have never been convicted of an offense that constitutes any of the crimes set forth in 16 Del.   C.
§6647 (attached hereto) or any similar offense under any federal, state, or local law. I hereby certify that the statements contained in this application are true and correct to the best of my knowledge and belief. I understand that if I knowingly make any false statement in this application, I am subject to penalties prescribed by law, including denial or revocation of membership in the volunteer fire department and a mandatory fine of at least $1000 or a term of imprisonment of up to 2 years, or both.

Applicant’s Signature
Date
I am unable to submit the above statement. My written explanation as to what is not true with regard to the above statement and why is set forth below:

[Attach additional pages if needed along with a certified copy of your criminal history record from the appropriate authorities]

Applicant’s Signature
Date
 
(County)
 
(State)
Before me personally appeared, 

, Applicant, of lawful age, to me known to be the identical person who signed this document of application and being by me first duly sworn, on oath state that all the foregoing statements are true and correct to the best of 
knowledge and belief.

Signature of Notary Public

Printed or Typed Notary Public’s Name
My Commission expires:  
  (Seal)
TITLE 16
Health and Safety CHAPTER 66. FIRE PREVENTION
Subchapter IV. Volunteer Firefighters [Effective Sept. 15, 2007]
§ 6646. Definitions [Effective Sept. 15, 2007]
"Member" means a volunteer firefighter of a Delaware volunteer fire department, as certified by the Delaware State Fire Prevention Commission. (76 Del. Laws, c. 157, § 1.)
§ 6647. Membership requirements for volunteer firefighters [Effective Sept. 15, 2007]
(a) An applicant for membership in a Delaware volunteer fire department who has been convicted of or, had that applicant been charged as a juvenile,  adjudicated delinquent of any of the following crimes is prohibited from serving as a firefighter in this State:
(1) A felony involving sexual misconduct where the victim's failure to affirmatively consent is an element of the crime, such as forcible rape;
(2) A felony involving the sexual or physical abuse of a child or of an elderly or infirm person, such as sexual misconduct with a child, sexual exploitation of a child, making or distributing child pornography, incest involving a child, or assault on an elderly or infirm person;
(3) A crime in which the victim is an out-of-hospital patient or a patient or resident of a healthcare facility, including abuse, neglect, or theft from or financial exploitation of a person entrusted to the care or protection of the applicant;
(4) Arson in the third, second, or first degree; reckless burning or exploding; cross or religious symbol burning; or any crime in which the applicant intentionally or recklessly started a fire or caused an explosion, or attempted or conspired to do so;
(5) A law of another state, territory, or jurisdiction which is the same or equivalent to the offenses described in paragraphs (a)(1) through
(4) of this section.
(b) Membership in a Delaware volunteer fire department must be denied if the applicant has been convicted or, if that applicant was charged as a juvenile,  has been adjudicated delinquent of any of the following crimes, except in extraordinary circumstances:
(1) Any crime for which the applicant is currently incarcerated, on work release, on probation, or on parole;
(2) Any crime in the following categories, unless at least 5 years have passed since the applicant's conviction or at least 5 years have passed since the applicant was released from custodial confinement, whichever occurs later:
(c) A serious crime of violence against a person, such as assault with a dangerous weapon, aggravated assault, murder or attempted murder, manslaughter (other than involuntary manslaughter), kidnapping, or robbery of any degree;
(d) A crime involving a controlled substance or designer drug, including unlawful possession or distribution of, or intent to unlawfully possess or distribute, a controlled substance in Schedules I through V of the Uniform Controlled Substances Act of Chapter 47 of this title;
(e) A serious crime involving property, such as burglary, embezzlement, or insurance fraud;
(f) Any crime involving sexual misconduct;
(g) A crime of another state, territory, or jurisdiction which is the same or equivalent to the offenses described in paragraphs (b) (2) a. through d. of this section.
(1) In extraordinary circumstances, membership may be granted under subsection (b) of this section only if the applicant establishes by clear and convincing evidence that his or her membership will not jeopardize public health or safety.
(h) An applicant for membership in a Delaware volunteer fire department who knowingly provides false, incomplete, or inaccurate criminal history information, or who otherwise knowingly violates a provision of this subchapter, is guilty of a class G felony. In addition to a term of imprisonment of up to 2 years, the court shall impose a fine of no less than $1,000 which may not be suspended.
(i) The State Fire Prevention Commission shall adopt regulations to implement the provisions of this subchapter. The regulations must include, as part of the 
a p p l i c a t i o n form for membership in a D e l a w a r e  volunteer fire department, a dated and signed statement by the applicant swearing to or affirming the following, if the following is true. If it is not true, the applicant must explain in writing what is not true and why it is not true. "I have never been convicted of an offense that constitutes any of the crimes set forth in 16 Del. C.
§ 6647 or any similar offense under any federal, state, or local law. I hereby certify that the statements contained in this application are true and correct to the best of my knowledge and belief. I understand that if I knowingly make any false statement in this application, I am subject to penalties prescribed by law, including denial or revocation of membership in the volunteer fire department and a mandatory fine of at least $1,000 or a term of imprisonment of up to 2 years, or both."
(j) An applicant for membership in a Delaware volunteer fire department who is denied membership or whose membership is revoked because of the requirements of this subchapter may appeal the denial or revocation to the State Fire Prevention Commission within 15 days of written notification of the denial or revocation by the volunteer fire department. An appeal under this subsection must be held in accordance with the appropriate provisions of the Administrative Procedures Act, Chapter 101 of Title 29, and is subject to judicial review under subchapter V of Chapter 101 of Title 29. (76 Del. Laws, c. 157, § 1; 70 Del. Laws, c. 186, § 1.)


